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Overview: 
• Education 

• Research and Internship Experience 

• Chesapeake Research Consortium Fellowship Role 

• Team Updates 

• STAC Involvement 

• Professional Interests 











EC Planning Team 

Issues Resolution Committee (IRC) 





I wanted 
hotdogs, but I 

knew you 
wanted 

hamburgers… 

…so we compromised 
with crab cakes, 

which we all love! I’m so glad we 
could all come to 

consensus! 



Recent Management Board Issues: 

Engaging Non-traditional Leaders 

Cross-goal team/cross-outcome collaboration 

Building out new outcomes with background research & baselines 

Social Marketing / Behavioral Economics 



Suggested STAC Involvement: 

 Establishing and evaluating metrics 

 Determining baselines 
  Literature review/research of existing programs 

 Identifying opportunities for cross-coordination, and assisting 
 with collaboration of strategies and workgroups.  

  Linking between factors influencing 
 
 Closing common gaps in draft management strategies  

 Alleviating barriers to implementation 

 Establishing and evaluating metrics 

 Determining baselines 
  Literature review/research of existing programs 

 Identifying opportunities for cross-coordination, and assisting 
 with collaboration of strategies and workgroups.  

  Linking between factors influencing 
 
 Closing common gaps in draft management strategies  

 Alleviating barriers to implementation 

January 15 & 16 MB Retreat 







http://luminanews.com/2014/11/workshop-to-help-community-gardens-grow/ 

http://toga.org.au/taxonomy/term/19 



Thank you! 
Questions? 







Professional Development Interests: 

• Grant writing / money-getting / most efficient uses for 
implementation funding 
 

• How to incentivize homeowner/landowner BMPs 
 

• Public speaking (outreach) 
 

• Informational interviews 


